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AGREEMENT by and between the Civil Service Employees Association, Inc., Local 1000,
AFSCE, AFL-CIO, and its Baldwin Special Education Per Diem Teachers Aides (herein
referred to as "Association") and the Baldwin Union Free School District (herein referred
to as "District"), made this _ day of February, 2002.
ARTICLE I - RECOGNITION
The Association is hereby recognized as the sole and exclusive collective
bargaining agent limited to the special education per diem teacher aides employed by the
District; and excluding all teaching assistants, school monitors, other teacher aides, health
aides, and all other employees employed by the District.
ARTICLE 11- NO STRIKE
The Association and members of the bargaining unit agree and affirm that they shall
not engage in, cause, instigate, encourage or condone any strike or other form of
stoppage, slowdown or withholding of work against the District.
ARTICLE III - SEPARABILITY
If a Federal or New York law or regulation or the final decision of a Federal or New
York court or administrative agency affects any provision of this Agreement, each such
provision will be deemed amended to the extent necessary to comply with such law,
regulation or decision, but otherwise this Agreement will not be affected. The District shall
notify the Association of any changes and of any action to be taken hereunder.
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ARTICLE IV - EVALUATION
Administrators and supervisors will provide written evaluations of per diem special
education teacher aides. The evaluations will be signed as an indication of
acknowledgment upon receipt. Signature does not necessarily signify approval or
disapproval of content. Teacher aides may append their comments to the evaluation
within five (5) school days.
ARTICLE V - WORK DAY AND YEAR
The work day for a full-time special education per diem teacher aide shall consist
of seven (7) hours in accordance with the needs of the particular school building. The
work day for full-time aides shall include a forty (40) minute lunch break. The work year
shall consist of the student calendar plus one (I) day.
ARTICLE VI - SALARY
A. Association members shall be paid a daily rate in accordance with the
following schedule:
Full Years in District Amount
1
2
3
4
5
6
7
8
$58.80
$60.74
$62.48
$64.31
$69.00
$71.00
$73.00
$75.50
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Employee salaries shall be annualized, and salary payment shall be made by
computing an annualized salary from the hourly rates reflected in this Agreement. An
employee moves up to the next salary level in September of each year provided that the
employee began working for the District prior to January 1st of that year.
B. Unit members shall receive a longevity payment of $750 after ten(1 0) full
years of serice in the District as a Special Education Aide.
ARTICLE VII- DUES DEDUCTION
A. The District agrees to deduct from the employees' salaries dues for the
Association as they individually and voluntarily authorize the same in writing, and to
transmit the monies therefor promptly to the Association. Upon the fulfillment of that
obligation, the District shall be held harmless by the Association and the individual
employees with respect to such remittance.
B. The Association will provide the Board with a list of those employees who
have voluntarily authorized the Board to deduct dues and the total amount of dues to be
deducted. The Association will notify the Board monthly of any changes in said list.
C. Dues shall be deducted in ten (10) checks following thirty (30) days after the
Association submission of its membership list but no sooner than November 1st of each
year of this contract. Special education per diem teacher aides employed after April 1st will
have dues deduction made commencing with the fall semester.
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ARTICLE VIII - BENEFITS AND MISCELLANEOUS PROVISIONS
A. Sick Leave
Association members shall be entitled to six (6) sick leave days per school year,
one of which may be taken for personal leave. These days shall accumulate, to the extent
not used, from year to year to a maximum of twenty-five (25) days.
B. Bereavement Leave
Association members shall be entitled to three (3) bereavement days per
occurrence per school year for deaths in the immediate family.
C. In-Service Trainina
The District reserves the right to schedule one (I) hour per month of in-service
training. Employees shall be compensated at a comparable hourly rate for all training that
occurs outside the school day.
D. Finaer Printina
Employees shall be reimbursed for costs associated with initial finger printing as
long as the employee remains in the employment with the District for at least five (5)
months.
E. Life Insurance
The District shall provide unit members with $9,000 of life insurance per employee.
F. Health Insurance
Unit members shall be eligible to participate in the District's health insurance plan.
The District shall contribute fifty (500/0) percent of the premium cost for individual coverage,
and with respect to family coverage the District shall contribute fifty (50°10) percent plus
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thirty-five (35%) percent of the difference between individual and family health insurance
coverage.
G. Lavoffs
In the event of layoffs, the least senior unit member shall be laid off first.
H. Bulletin Board
The District will make available to the Association a bulletin board in the faculty
room of the Meadow Elementary School.
I. Pre-Emcloyment Phvsical Exams
The District will pay for pre-employment physical exams to the extent that the unit
member is examined by the District's consulting doctor. All other pre-employment
examinations will be at employee expense.
ARTICLE IX - GRIEVANCE PROCEDURE
A. Definition
1. A grievance is a claim by the special education per diem teacher aide in this
negotiating unit stating that there has been a violation of one or more provisions of this
agreement.
2. It is the intent of these procedures to provide for the orderly settlement
of grievances in a fair and equitable manner. The resolution of a grievance at the earliest
possible stage is encouraged. Nothing in this resolution nor in these procedures shall be
construed to impede or curtail informal and cooperative attempts to resolve problems.
3. An employee shall have the right to present grievances in accordance with
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these procedures, free from coercion. interference, restraint,. discrimination or reprisal.
4. The function of these procedures is to assure compliance with this contract.
They are not designed to be used for changing such rules or establishing new ones.
B. Procedural SteDs
The primary purpose of the grievance procedure set forth below is to secure the
equitable resolution of grievances at the earliest level possible. It is understood that
grievance proceedings shall remain confidential when necessary in order to ensure
privacy.
1. First Stage: The first procedural stage shall consist of the employee's oral
presentation of his/her alleged grievance to his/her immediate supervisor within seven (7)
calendar days after the occurrence of the alleged grievance. The discussion and
resolution of grievances at the first stage shall be on an oral and informal basis. If such
grievance is not satisfactorily resolved at the first stage, such employee may proceed to
the second stage.
2. Second Stage: The second procedural stage shall consist of a written
request by the aggrieved employee within seven (7) calendar days after receiving the
decision at the fir~t stage for a review and determination of his/her grievance by the
building principal or the administrator to whom he/she is directly responsible. Such
request shall include a statement setting forth the specific nature of the grievance, the
facts relating thereto and indicating when and with whom stage one was conducted.
Thereupon the principal or administrator shall hold a hearing within seven (7) calendar
days at which the employee and his/her representative shall appear and present oral
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"and/or written statements or arguments. The final determination of the second stage of
such grievance proceedings shall be made in writing by the principal or administrator
within seven (7) calendar days of the conclusion of the hearing. Copies will be forwarded
to the Superintendent of schools and to the employee involved.
3. Third Stage: The aggrieved shall request an informal hearing with
the Superintendent of Schools within seven (7) calendar days after receiving the decision
at the second stage. The Superintendent and his/her agent shall hold such a hearing
within seven (7) calendar days of receiving the request, at which time the aggrieved arid
his/her representative, if desired, shall appear and present oral and/or written statements.
The Superintendent or his/her agent shall render a decision within seven (7) calendar
days after the closing of the hearing. Copies will be forwarded to all parties involved.
4. Fourth Stage: If the grievance is still unresolved, the aggrieved
employee may, within seven (7) calendar days of the final determination by the
Superintendent of Schools, make a written request to the Board of Education for review
and determination. The Board of Education may hold a hearing to obtain further
information regarding the case. The review by the Board of Education shall be the final
step in the grievance procedure. The within grievance procedure, following its exhaustion,
does not exclude any remedy otherwise available to the parties by law and/or regulation.
For purposes of pursuing such other legal remedies to which a statute of limitations
applies by law or regulation, the parties agree that the final determination of the grievance
by the Board of Education shall mark the start of time for the commencement of the cause
of action or proceeding.
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C. Time Limits
1. If a decision at one step is not appealed to the next step of the procedure
within the time limit specified, the grievance will be deemed to be discontinued, and further
appeal of such grievance under this agreement shall be barred.
2. The time limits specified in any step of this procedure may be extended
by mutual written agreement of the parties.
ARTICLE X - AGREEMENT NOTICE
Pursuant to Section 204-A of the New York State Civil Service Law (Taylor Law),
the following notice is included in this agreement:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT
ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL."
ARTICLE XI - TERM OF CONTRACT
This contract shall become effective July 1, 2001, and shall remain in full force and
effect to and including June 30,2004.
If agreement cannot be reached prior to June 30, 2004, special education per diem
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teacher aides will work under the conditions of the contract from the previous school year,
pending a new agreement.
IN WITNESS WHEREOF, the parties hereto have set their hands and seal this
day of February, 2002.
BALDWIN UNION FREE SCHOOL
DISTRICT
BALDWIN SPECIAL EDUCATION PER
DIEM TEACHER AIDES
~
.
'1_~C1"
by"" ~ If! -,VL~
ROSALIE McGLYNN I
President
by .11{U7
DR. KAT WEISS
b~~?;;ts
DR. LEE CHAPMAN
Deputy Superintendent
~
$-',.' .' '?'. .;./
by (' cvf:-t. 27;,Ju,-+,~/
Labor Relations Specialist
by ~~'-'~
CHRISTOPHER VENA TOR, ESQ.
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